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God’s Work Concerning Human Service

Hardy's deliberations about theological evolution of Christianity show that human beings
were created in God's likeness. On the other hand, he delineates that human beings were created
uniquely and for a specific purpose in the world. Concerning Gods work, human beings exist
only to serve God. Hardy explains that the only way people can serve God is through the practice
of good character and serving fellow men in their day to day activities (Hardy, 1990).

Besides, Hardy introduces the concept of vocation in his work by bringing in love desire
and care for one another in the world. He is against all forms of discrimination and no gender
enjoys favor more than the other because every person has a purpose on earth and represents
God's image and likeness (Keller, 2012). My response to this call is that people are created to
perform different tasks as per their understanding. God had a purpose for every being created.
Thus, one should be allowed to do what they feel is right to accomplish their purpose without
fail. Through performing their daily tasks, they can serve God through people.

Concerning individuals working along with their schedule and serving their purpose,
employers should engage their employees in different activities bearing in mind that they are
working for them and at the same time serving God. They should accord trust, integrity and
allow them to apply all commitment they have towards the job. Also, managers have to
communicate effectively with their employees in issuing guidelines for efficiency at work while
serving God (Kohntopp & McCann, 2020).

Again, employers should be very cautious in employee retention and maintenance of
good conduct among themselves. They should act humanly to guarantee they understand any
problem with their employees. In the current world, employees’ retention is very high due to

discrimination, segregation, and favoritism in work stations. Hence, to reach the desired growth




of businesses all stakeholders must work as a team with different skills since people are abled
differently (Valentine et al., 2020). Globalization comes in when there is teamwork trust,
integrity, commitment and good communication in a business or institution. For that reason,
human resource plays a vital role in an institution by building the future (Valentine et al., 2020),
considering that the good use of employee engagement, retention, and globalization is a key
factor in improvement. Each employee or employer should have a mentality that each person has

a unique purpose on earth and are created to accomplish a certain purpose.
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